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Employee FAQ
Limited Flexible Spending Accounts

What is a Limited FSA?

A healthcare limited flexible spending account (LFSA)
is an employer-sponsored benefit that allows you to
set aside pre-tax dollars into an account to be used for
eligible vision and dental expenses only.

This account is set up in conjunction with an HSA. To be
eligible to participate in a LFSA you must be enrolled in
an HSA-eligible High Deductible Health Plan (HDHP).

You may choose to contribute to an HSA as well as a

LFSA. The HSA funds may be used to reimburse your
dental and vision expenses. Some participants prefer

to set LFSA funds aside to cover these two expenses

when pairing with their HSA.

Why should | participate?

Contributions to the LFSA are deducted from your
paycheck on a pre-tax basis, reducing your taxable
income. You can increase your spendable income by an
average of 30% of your annual contribution with the tax
savings.

How do | contribute money to my LFSA?
Your annual election will be divided by the number of
pay periods in your plan year. This amount will be
deducted from your paycheck before taxes are
assessed.

Who is eligible under a LFSA?

Funds are available for yourself and all of your
dependents that are not covered under another non-
HDHP.

What expenses are eligible for reimbursement?
Dental care, eyeglasses, and vision expenses are
covered.

How do | access the LFSA funds?

If a mypreTax Benefits Card is offered by your employer,
you will use your card at the point of service. You can
also file a claim documenting the type of service
provided, date of service, and the amount. Once
approved, HR Simplified will reimburse you via check or
direct deposit.
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